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Enclose a brief summary, not more than two pages, of the five-year strategic locál
plan that gives a general overview of the proposed local workforce investment
system. lnclude a description of how the system looks today, and how it will change
over the five-year plan period, lnclude a discussion of the Local Workforce lnvestment
Board's (LWIB) economic and workforce investment goals and how the local system
will support these goals.

EXECUTIVE SUMMARY

I. PLAN DEVELOPMENT PROCESS

The WIA gives states and LWIAs a unique opporlunity to develop employment and
training systems tailored specifically to state and LWIA needs. The local plan is only as
effective as the parlnership that implements it. The plan should represent a
collaborative process among the Chief Elected Official and the local system paftners,
This collaboration will create a shared understanding of the LWIA's workforce
investment needs, a shared vision of how the local workforce investment system can be
designed to meet those needs, and agreement on the key strategies to achieve this
vision. This collaborative planning at all stages should drive local system development,
create strategies for improvement, and provide the opportunity for stakeholder and
public participation, review and comment.

ln this section, describe the plan development process, including comments received
during the public comment period that were incorporated within the plan.
[WlA Section 1 18(a) and (cXl )]

(Please note: we recognize that LWIAs are required to develop various
plans and we encourage you, whenever feasible and appropriate, to
information that has already been developed. However, the data you
accurate and current.)
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related local
use planning
use must be

A. What was the role of the Chief Elected Official in developing the plan?
[WlA Section 118(a)]LI

B. What LWIB, transition board or existing body had oversight for the development of
this local plan? lf there was no such body, how will you create a responsible
entity? [WlA Section 117(dX4)]

C. Describe the process used to províde an opportunity for public comment, including
comment by the Chief Elected Official; the LWIB and youth council; other local
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governing bodies; educators; vocational rehabilitation agencies; seruice providers;
community-based organizations; and migrant seasonal farm worker
representatives. Describe the process used to get input for the plan prior to
submission. [WlA Section 118(cX1) and (bX7)]

D. How were comments considered ín developing the local WIA plan? lState Planning
Guidance I 8., and WIA Section 112(bxg)l

E. Describe the method used to make copies of the local plan available through
public hearings and through other means e.9., local news media and the
lnternet. [WlA Section 1 18(cX2)]

F. What other organizations were involved in the development of the local plan?
How were they involved?

II. LOCAL VISION AND GOALS

The lederal Planning Guidance and lnstructions for Submission of the State's Strategic
Five-Year Plan indicates that "a vision creates organizational alignment around a picture
of a transformed future. lt propels the organization toward achieving difficult but
attainable strategic goals, Vision drives systematic improvements and produces
outcomes. lt is dynamic, not static."

Page 4 of 19
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ln this section, identify your broad strategic economic and workforce development
goals (e.9., "All people who want to work can find jobs. Theie will be a growing
number of business start-ups. Fewer people will rely on welfare assistance.") lnclude
information on how the local plan is consistent with the State plan and describe how
the local workforce investment system supports the shared vision in the attainment of
your goals. ln addition, describe your local strategies based on your LWIB's vision for
business seruices and lifelonq I

A. What is your vision for your local workforce investment system, and how will your
system appear at the end of the five-year period covered by this plan?

[State Planning Guidance ll 4., and WIA Section 117(d)(1)]

Some specific questions that may be considered are:

1. How will your local system integrate services over the next five years?

[WlA Section 1 17(dX1) and 1 18(a)]
2. What programs and funding streams will support service delivery through the

? IWIA Section 121(bX1XB
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3. Typically, what information and services will be provided and how will
customers access them? How will the goal of universal access be achieved?
[Title 20 Code of Federal Regulations (Title 20 CFR) Part 652, et al., lnterim
Final Rule (lXA), State Planning Guidance il,4. builet 3l

4, How will Wagner-Peyser Act and unemployment insurance services be
integrated into the local system? [WtA Section 121(bxl XBXx¡i)]

5, How will the youth programs be enhanced to expand youth access to the
resources and skills they need to succeed in the State's economy? [WlA
Section 111(dX2) and 112(a)l

Re Sector Strategies: One of the WIB's priorities is healthcare, especially a
number of occupations under the rubric of Allied Health. To pursue this targeted
sector, the WIB is working with fellow members of the Workforce Collaborative of
California's Gentral Coast on a grant from the California Endowment to devise a
regional strategy for workforce development in Allied Health. The Ventura WIB is
also issuing its own RFP for $1.8 million to fund locat projects to develop an
Allied Health workforce pipeline that includes basic skills for technology-related
iobs. These efforts are being coordinated by the WIB's ad hoc Allied Health
Committee.

Re Green'color jobs and initiatives: ln company with business and education
leaders from the Central Coast counties of San Luis Obispo, Santa Barbara and
Ventura, the local WIB is helping to foster a regional Green Coast lnnovation
7one. This group is to be a focal point for green initiatives, a forum for the
discussion of green-related issues. Wherever possible, the WIB will develop or
take part in grant proposals that address such issues.

Re New Start: ln response to the provision of special funds to target parolees
who need assistance in training and iob placement, the Ventura WIB has
çubmitted a plan to the California Department of Gorrections to enroll and case
manage a maximum of 30 clients. We will provide regularly scheduled
orientation sessions at Ventura Gounty Job and Career Centers; determine, in
coniunction with the local parole office, which parolees are suitable for the WIA
program; provide allowed and appropriate training at the expense of the W¡B;
provide appropriate and allowed supportive services; and produce, within the
Human Services Agency, any flyers or brochures necessary to promote the
program itself and the employability of parolees.

The WIA Section 118 requires local plans to be consistent with the State Plan. ln
addition to California's Principles and Strategic Goals (WlAB99-2, Local Plan
lnstructions and Farms, page 3), please include strategies that reflect the Governor's
four key priorities for California's public workforce system. The key priorities were not
included in the lnitial/Supplemental Planning Narrative pages or the One-Year Extension
for Program Year 2005-06. They were introduced in the Guidance for Local Plan
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7.

FWSDO9-7A 2110



Modifications for PY 2006-07, via Addendum, item A. They are now listed below as
follows:

The Governor's four key priorities for California's public workforce system:

. Understanding and Meeting the Workforce Needs of Business and lndustry in order to
prepare Workers for 21st Century Jobs

. Targeting Limited Resources to Areas Where They Can Have the Greatest Economic
lmpact

. Collaborating to lmprove California's Educational System At All Levels. Ensuring the Accountability of Public and Private Workforce lnvestments

B. Describe how your local vision and workforce development sirategy is consistent
wilh the Governor's workforce development priorities. [WlA Section f i A(a)]

The California Workforce lnvestment Board (State Board) adopted vision statements
regarding business seryíces and lifelong learning that were not included in the WtA
Initial/Supplemental Planning Narrative pages or the One-Year Extension for Program
Year 2005-06. They were introduced in Guidance for Local Ptan Modificationê for
PY 2006-07, via Addendum, item B. They are now listed below as follows:

The State Board vision statements:

. The One-Stop System, in collaboration with the economic development community,
pafiners with California's business to provide best-in-class local seruices to business
to support job retention and growth.

r The vision for lifelong learning, in the context of workforce development, is to enable
current and future workers to continually acquire the knowledge, skills, and abilities
required to be successful in the workplace.

Page ô of 19
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C. Provide a description of your local strategies, based upon your LWLBb vision for
business services, to improve the services to employers, and include ín your
description [WlA Section 1 18(b)(10)]:
1. Your vision and strategic planning efforts for business services.
2. How you use industry partnerships and other employer contacts to validate

employer needs.
3. What actíons the LWIB has taken, or plans to take, to ensure that local

business seruices are not redundant and coordinated with parlner programs
such as Wagner-Peysef and Economic Development Corporations.

4. How the LWIB measures the satisfaction of business seruices and how the
data are used to improve services.

Describe how the LWIB is addressing lifelong learning in the context of workforce
development, through collaborative policy and planning. Specifically, describe how
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the LWIB will improve and promote access to lifelong learning in the next year.
lnclude existing or planned efforls to leverage resources with local lifelong learning
padners, including business and education.

E. ldentify organizations involved in the development of your local vision and goals.

III. LABOR MARKET ANALYSIS

The Planning Guidance and lnstructions requests information on key trends expected to
shape the economic environment during the next five years, including the implications of
these trends in terms of overall employment opportunities by occupation; key
occupations; the skills needed to attain local occupational opporlunities; growth
industries and industries expected to decline, customer demographics, and the sources
of data used to gather this information. Where appropriate, identify any regional
economic development needs and describe how the LWIA will be involved in them.

A. What are the workforce investment needs of businesses, job-seekers, and
workers in the LWIA? [WlA Section 118(bX1XA)]

B. How will the needs
Guidance lV.B.6l

of employers be determined in your area? [State Planning

. What are the current and projected employment opportunities in the LWIA?
[WlA Section 1'l 8(bX1 XB)]

D, What job skills are necessary to obtain such employment oppofiunities?
[WlA Section 1 1 8(bX1 XC)]

Though the way in which services are delivered has not changed because of the
economic downturn, the level of services has increased because of the arrival of
significant new funds, namely from ARRA. This increase has made possible the
addition of new staff members to handle an increased (doubled) clienVwork load.

Page 7 of 19
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ln this section identify the needs of businesses, job training, and education seekers,
economic development professionals, and training providers in your workforce
investment area. Are these the same or different than those present in the previous
service delivery area(s)? lf different, how can the needs be better met by the new,
local workforce investment system? To complete this section, answer the following

stions.
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IV. LEADERSHIP

As stated in the Federal Register of April '15, 1999, "The Department [of Labor] believes
that changing from the existing JTPA Private lndustry Councils to LWIBs is essential to
the reforms of WIA lnterim Final Rule $661,305] . The Department [of Labor] strongly
encourages all eligible areas to create new, fully functional LWIBs as early as possible,
and is committed to providing assistance to facilitate such changes."

ln this section describe how author:ity will be exercised by the LWIB. [WlA Section
1 17lbX3) and ld)í1

A. lf an interim board was responsible for development of this plan, how will the plan
and authority to oversee its implementation under WIA Section 117(d)(4) be
lransferred to the new LWIB?

B. What circumstances constitute a conflict of interest for a LWIB member, including
voting on any matter regarding provision of service by that member or the entity
that s/he represents, and any matter that would provide a financial benefit to that
member? [WlA Section 112(gxlXZ)]

c. How will the LWIB provide a leadership role in developing policy, implementing
policy, and oversight for the local workforce investment system? [WlA Section
117(dx4)l lnclude in this discussion a description of your LWIB composition and
how it meets the membership criteria set forth in the Califomia Unemployment
lnsurance Code (CUIC) Section 14202.

D. How will the LWIB assure the local system contributes to the achievement of the
State's strategic goals? [WlA Section 1 18(a)]

F. How will the LWIB assure that the public (including persons with disabilities)
have. access to board meetings and activities including LWIB membership,

Page I of 19
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E. How will the LWIB meet the requirement that neither the LWIB nor its staff
provide training services without a written waiver from the Governor? [WlA
Section 1 17 (fX1)(A) and (B)l

1. lf the LWIB plans to provide training services, describe which seruice. lf a
waiver is to be sought, a request for Waiver of Training Prohibition must be
submitted for each specific training program.
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notification of meetings, and meeting minutes? [wlA Section i I z(e)l

V. LOCAL ONE-STOP SERVICE DELIVERY SYSTEM

The cornerstone of the new workforce investment system is One-Stop seruice delivery,
which makes available numerous training, education and employment programs througÏ
a single customer-focused, user-friendly service delivery system at the loðal level. Tñe
One-Stop system must include at least one comprelrenðive physical center in each
LWIA that must provide core services and access to programs and services of the One-
Stop partners. The system may also include a network ôf affit¡ated One-Stop sites and
specialized centers that address specific needs.

A.Describetheone.Stopdeliverysysteminyourl-wÁ'¡@
lnclude a list of the comprehensive One-Stop centers and the other service
points in your area.

Comprehensive One-Stop centers and the other service points in your area:

B, Describe the process used for selecting the One-Stop operator(sl tWlÀ Section
121(dX2XA)l including the appeals process available to entities that were not
selected as the One-Stop operators. ilnterim Final Rule S 667.600 (b)(1)l Also,
include the LWIB's policy regarding its selection of One-Stop operator(s), annual.
review of operations, and termination for cause. lculc Section 14206(d)]

Are each of the required WIA partners included in your One-Stop delivery
system? How have they contributed to your planning and implementation efforts?
lf any required partner is not involved, explain the reason. [WlA Section
1 17(a)12)(A)l

Page 9 of 19
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lnthissectiondescribehowserviceswillbecoor
service delivery system, Additional required elements were introduced in Guídance
for Local Plan Modifications for PY 2006-07, via Addendum items C 1-4. These
elements are now incorporated into Section V, Boxes C, F, M and R. Also, include
as applicable in boxes A through S, any changes to the One-Stop delivery system as
a result of the State's replacement of the statutory pedormance measures specified
in WIA Section 136(bX2) with the common pedormance measures defined in
Training and Emplovment Guidance Letter (TEGL) 17-0S.
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D, How will services provided by each of th
made available in the local one-stop system? [wlA section 121(cXz)]

E. What is your
117(fx2)l

plan for delivery of core and intensive servicese fwt,t section

F. Wha!ìs_your plan for administering lnOlvì
in WIA Section 134(dX4XG), including any limitations you plan to impose on lTAs
established in your area. lf your LWIB is providing training servìces that are
made as exceptions to the lndívidual Training Account process, describe the
Process you used to procure and justify these exceptions, This process must
include a 30-day public comment period for interested providers. ifitte zo Crn
Parl 661.350(a)(5) and (10) and 663.430(a)l ln addition, include the LWtB's poticy
addressíng the amount and duration of lTAs based on market rate for. local
training programs. ICUIC Section 14206(h)]

G. DescribehowtheWlAfundswillbeusedtoleverageot@
and private resources. How will these coordinated and leveraged resources lead
to a more effective local system that expands the involvement of business,
employers and individuals? fState Planning Guidance lV.B.3. and WIA Section
112(bX10) and 121(c)(2)(A)(ii)l lnclude a brief discussion if your LWIB has
entered into an agreement with another area (including anothei tWlg that is a
city or county within the same labor market) to pay or share the cost of educating,
training, or placing individuals partÍcipating in programs assisted under T¡ile I óf
wlA, including provision of supporlive services, provide copy of your approved
agreement. [WlA Section 19S(3XB)]

H.Describehowthelocalsystemwillmeettheneeds@
displaced homemakers; low-income individuals such as migrant and seasonal
farm workers; public assistance recipients; women; minorities; individuals training
for nontraditional employment; veterans; individuals with multiple barriers tõ
employment; older individuals; people with limited English speaking ability; and
people with disabilities. [State Planning Guidance lV,B.s. and WIA Section
1 12(bX17) and Section 1 18(bx4)l

Re the 10% waiver of A and DW funds for incumbent worker training: We have
not yet decided whether to invoke this waiver. ln any case, our current contract
with the Employment Development Corporation of Venturâ County is being
modified to enco_q¡ege pqtreach fiob fairs and workshops), specificallv to

Page '10 of '19
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manufacturing, to determine which businesses want training that will benefit not
only their current workers but also our clients.

Re the transferability of A and DW formula funds: We have not yet decided
whether to invoke this waiver; and we cannot therefore say how the flexibility
allowed by this waiver has effected the delivery of services.

Re the customized training waiver: Since the Ventura WIB is only just beginning
to enter the business of customized training and is just deveioping a-forma-l
policy of this type of endeavor, we cannot anticipate how the waiver will impact
the marketing of W|A-funded customized training to the private sector and the
building of relations with employers in demand/growth industries.

t. When allocated adult funds are limited, what criteria will you use to determine
and ensure priority of service to recipients of public assistance and other low-
income individuals for receiving intensive and training services? [WlA Section
134(dX4XE) and 1 18(bx4)l

J. How will the local system assure non-discrimination and equal opportunitV, as
[WlA Sectionwell as cornpliance with the Americans with Disabilities Act?

188(a)(2) and State Planning Guidance lV 8.4,1

L. What reemployment services will you provide to Worker Profiling and
Reemployment Service claimants in accordance with Section 3l (e) of the Wagner-
Peyser Act? [State Planning Guidance lv 8.7. and wlA Section 121 (bXl XBXii)]

M. What local policies and strategies are in place to ensure that, pursuant to the
Jobs for Veterans Act (P.L.107-28BX3B USC 4215), priority of seryice is provided
to veterans (and certain spouses) who othenvise meet the eligibility requirements
for all employment and training programs funded by the Department of Labor, in
accordance with the provisions of TEGL 5-03 (9/161031)? lnclude in your
discussion how this policy is shared with all.of the One-Stop Career Center
partners and iflhow you conduct outreach to veterans and veteran organizations
to encourage use of One-Stop Career Center seruices. How will you ensure that
veterans receive priority in the local One-Stop system for Wagner-Peyser funded

Page 11 of 19
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K. Describe how employer seruices (e.g.
requirements and job listings, including
delivered though the One-Stop system in
rv.B.7l

systems to determine general job
Wagner-Peyser Act services) will be
your area. [State Planning Guidance
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labor exchange
121(bXlXBX|i)l

services? lState Planning Guidance lV.B.g. and WIA Section

N. WhatrolewillVeteransWorkforceSpecialistsano
Specialist (VWS/VSSS) have in the local One-Stop system? How will you ensure
adherence to the legislative requirements for veterans' staff? lStatê planning
Guidance lv.B.1o.,32z, ga usc chapter 41 and 20 cFR part lotit-tzo1

o. HowwillyouprovideWagner-PeyserAct{unded
community-specifically, outreach, assessment and other services tõ migrant
and seasonal farm workers, and seruices to employers? How will you provide
appropriate services to this population in the One-Stop system? [State pianning
Guidance lV 8.11.1

P. HowwilltheLWlBcoordinateworkforceinvestmentaffi
LWIA with the statewide rapid response activities? [WlA Section 118(b)(S) and
State Planning Guidance lV.B1S.bl

O. What rapid response assistance will be available to dislocated workers and
[WlA Section 118(bX4X5) and Stateemployers and who will provide them?

Planning Guidance lV 8.13.c.1

R. How will your LWIB ensure continuous improvement ôf eltgible prov'lders of
services-through the system and ensure that such providers meet the employment
needs of local employers and parlicipants? [WlA Section 118(bX2XA)] Describe
and assess the adult and dislocated worker employment and training services that
will be available in your LWIA. [WlA, Section 1 1B (bX4X5)] ln additión, include the
LWIB's policy regarding training seruices available to adult and dislocated workers
who have met the requirements for intensive services, have been unable to obtain
or retain employment through those services, and have been determined to be in
rye{ oJ training. [wlA section 134(d)(4XAXiii), Titte 20 CFR parl 663.910(c) and
CUIC Section 1 4230(a)(5)l

S. MEMORANDUM OF UNDERSTANDING:
The WIA requires that a Memorandum of Understanding (MOU) between the
LWIB and each of the One-Stop paftners concerning the operation of the One-

be executed. A copv of each MOU must be included withSt

FWSD09-74 Page 12 of 19
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the plan modification, [WlA Section 118(bX2XB)]

The MOU may be developed as a single umbrella document, or as singular
agreements between the partners and the board. The MOUs should present in
concrete terms, member contributions and the mutual methodologies used in
overseeing the operations of the One-Stop career center system.

1. The Mou must describe: [wlA Section 121(c)(1X2XAXB) and culc Section
14230(d)l

a. What services will be provided through the One-Stop system.

b. How the costs of services and operating costs will be funded, including
cost-sharing strategies or methodologies.

c. What methods will be used for referral of individuals between the One-
Stop operator and partners?

d. How long the MOU will be in effect.

e. What procedures have been developed for amending the MOU?

f. Other provisions consistent or as deemed necessary by the LWIB.
g. The LWIB's policy for identifying individuals who, because of their skills or

experience, should be referred immediately to training services

ldentify those entities with who you are in the process of executing an MoU.
Describe the status of these negotiations. [lnterim Final Rule 5662.310(b)]

what process will the LWIB use to document negotiations with one-Stop
padners who fail to par-ticipate or sign an MOU? How will you inform the state
board when negotiations have failed? finterim Final Rule 9662.910(b)]

2.

3.

VI. YOUTH ACTIVITIES:

As a way to connect youth to workforce investment resources, WIA requires youth
programs to be connected to the One-Stop system. The WIA requires improved youth
oppofiunities and Youth Councils to be part of local workforce investment systems.
Youth councils have authority to develop the youth-related portions of the local plans, to
recommend youth seruice providers to the LWlBs, to coordinate youth services, and to
conduct oversight of local youth programs and eligible providers of youth programs.

ln this seclion describe the strategies and tactics to develop a comprehensive service
delivery system for eligible youth, and discuss how that system will be coordinated
throuqh the

Page 13 of 19
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Describe your LWIA's efforts to construct a youth council, and what the
the Youth Council will be. [WlA Section 1 17 (hX1X2X3X4)]
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B. How will youth seryices be connected
lnterim Final Rule S 664.7001

with your One-Stop delivery system?

c. Describe how coordination with Job Corps, Youth Opporlunity Grants, and other
youth programs in your LWIA will occur, e.g, school-to-career. [wlA Section
112(bX18)(C) and 117(h)(2)(vi), and State Planning Guidance, tV B. 1S.l

D. Describe your area's eligible youth population and needs in general, Describe
and assess the type and availability of youth activities in the LWIA. lnclude an
identification of successful providers of such activities. [WlA Section 118(bX6)]

E. What is your LWIA's strategy for providíng comprehensive seruices to eligible in-
school and ouþof-school youth, including any coordination with foster care,
education, welfare, and other relevant resources? lnclude any local
requirements and activities to assist youth who have special needs or barriers to
employment, including those who are pregnant, parenting, or have disabilities.
[WlA Section '112(bX18XA), lnterim Final Rule $664.400, and State Planning
Guidance, lV B. 141

F. Describe how your LWIA will meet the Act's provisions regarding the required
youth program design elements: [WlA Section 129(c)(2XA) through (J)] tn
addition, please discuss how your LWIA's youth program design has been
modified as a result of the State's move toward common performance measures
and its effecl on meeting program accountability requirements. [WIA Section
136(bX2) and TEGL 17-051

1, lntake and Objective Assessment

2. Preparation for post-secondary educational opportunities

Page 14 of 19
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3. Strong linkages between academic and occupational learning

4. Preparation for unsubsidized employment opportunities

5. Effective linkages with intermediaries with strong employer connections

6. Alternative secondary school services

7 . Summer employment opportunities

L Paid and unpaid work experience

9. Occupational skills training

1 0. Leadership development opportunities

Page 15 of 19
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1 1 . Comprehensive guidance and counseling

12. Supportive seruices

13, Follow-up services. flnterim Final Rule $664.450(a)(1) through (6Xb), and State
Planning Guidance lV 8.14.I

Re: waiver of competition for providers of the summer youth program: This
waiver came too late to be effective. lf we had waited for its arrival, we would
not have been able to carry out a summer program. We had to proceed with an
ordinary procurement. ln addition, this waiver was valid for 200g only.

Re: Work Readiness Waiver: This waiver was really useful. Because of the
lessening of restrictions, we were able to serve many more youth, both in the
14-15-age group and in lhe 22-24-age group.
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VII. ADMINISTRATIVE REQUIREMENTS

A, What competitive process will be used to award grants anO contracts lor youth
seruices in your LWIA? [WlA Section 1 18 (bX9), 1 12(bX1 B)(B) and 123]

D. What criteria will the LWIB use in awarding grants for youth activitieè, incluOing
criteria used by the Governor and LWIBs to identify effective and ineffective youtñ
activities and providers? [WlA Section 112(bX18XB) and State planning
Guidance lll B.1.f.l

E. What is your LWIA's definition regarding the sixth youth eligibility criterion, çan
individual who requires additional assistance to complete an educational program,
or to secure and hold employment")? [WlA Section 101(13)(c)(vi)]

F. What process will be used to allow public review and comment for specific
performance outcomes and measures when these have been negotiated?

VIII. ASSUHANCES

A,

B.

The LWIB assures that it will comply with the uniform administrative requirements
referred to in WIA Section 1Ba(aX3).

The LWIB assures that no funds received under the Workforce lnvestment Act
will be used to assist, promote, or deter union organizing. [WlA Section 181 (bX7)]

The LWIB assures that the board will comply with the nondiscrimination
provisions of WIA Section 188.

The LWIB assures that the board will collect and maintain data necessary to
show compliance with the nondiscrimination provisions of WIA Section 188.

Page 16 of 19

/n,

c.

D.

C.

What competitive and non-competitive processes will be used at tfre local level to
award grants and contracts for activities under Title I of WlA, including how
potential bidders are being made aware of the availability of grants and
contracts? [WlA Section 1 18(bX9)]

What entity will serve as the local grant recipient and be responsible for disbursing
grant funds as determined by the Chief Elected Official? [WlA Sectioñ
1 17(dX3XBXiXlXllxlll) and 1 18(bXB)I

FWSDO9.7A 2110



E. The LWIB assures that there will be compliance with grant procedures of WIA
Section 189(c),

F, The LWIB assures that funds will be spent in accordance with the Workforce
Investment Act, written Department of Labor guidance, and other applicable
Federal and State laws and regulations.

G. The LWIB assures that veteran workforce investment programs funded under
WlA, Section 168 will be carried out in accordance with that Section.

H. The LWIB assures it will comply with future State Workforce lnvestment Board
policies and guidelines, legislative mandates, or other special provisions as may
be required under Federal law or policy, including the Workforce lnvestment Act
or State legislation.

L The LWIB assures that when allocated adult funds for employment and training
activities are limited, priority shall be given to recipients of public assistance and
other low-income individuals for intensive and training services. [WlA Section
134(dX4XE), 1 18(bX4), and CUIC Section 14230(a)(6)l

J. The LWIB ceftifies that its One-Stop Centers will recognize and comply with
applicable labor agreements affecting represented employees located in the
Centers. This shall include the right to access by State labor organization
representatives pursuant to the Flalph Dills Act. [Chapter 10.3 (commencing with
Section 3512) of Division 4, of Title 1 of the Government Code, and CUIC Section
142331

K. The LWIB assures that State employees who are located at the One-Stop
Centers shall remain under the supervision of their employing department for the
purposes of pedormance evaluations and other matters concerning civil service
rights and responsibilities. State employees per{orming services at One-Stop
Centers shall retain existing civil service and collective bargaining protections on
matters relating to employment, including but not limited to: hiring, promotion,
discipline, and grievance procedures.

L. The LWIB assures that when work-related issues arise at One-Stop Centers
between State employees and operators or supervisors of other partners, the
operator or other superuisor shall refer such issues lo the State employee's civil
service supervisor. The One-Siop Career Center operators and partners shall
cooperate in the investigation of the following matters: discrimination under the
California Fair Employment and Housing Act [Par1 2.8 (commencing with Section
12900) of Division 3, of Title 2 of the Government Codel, threats and/orviolence
concerning State employees, and State employee misconduct.

M. One-Stop Operator is responsible for administering One-Stop Center seruices in
accord with roles to be determined by the LWIB. The LWIB assures that it will
select the One-Stop Operator with the agreement of the Chief Elected Official,
through one of three means:

Page 17 of 19
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1, Through a consoftium of at least three or more required One-Stop pañners;
or

2. Through competÍtive process such as a Request for proposal; or

3. lt may serve as the One-Stop Operator directly but only with the consent of
the Chief Elected Official and the Governor.

The only time these selection procedures are not required is in the following
circumstances'iriclusive: the One-Stop delivery system, of which the operator is a
pad, existed before August 7, 1998; the existing One-Stop system includes all of
the required one-Stop partners; and an MoU has been executed which is
consistent with the requirements of the Act. [WlA Section 121(dX2XA), and Tifle
20 CFR Part 662.4101

Page 1B of 19
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ø WIA Local Plan Modification PY 2009-10 LWIA: Ventura

tl Modification # Date: 071011200s

SIGNATURE PAGE

This local plan represents the Ventura Counlv

Workforce lnvestment Board's efforls to maximize and coordinate resources available under

Title I of the Workforce lnvestment Act (WlA) of 1998.

This local plan is submitted for the period of April 1,2009 through June30,2010 in

accordance with the provisions of WlA.

Local Workforce lnvestment Board Chair Chief Elected Official

Signature

Steve Kinney

Signature

Kathv l. Lono
Name

Board Chair

Name

Chair, Board of Supervisors

Title Title

Date Date
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Workforce lnvestment Area
Local Plan Modification
Program Year 2009-10
(Budget, Participant, and Performance Forms)

LWIA: Ventura

Submitted on: Aoril 13. 2010

Contact Person: Chervl Moore. Executive Director

Contact Person's Telephone Number: 805-477-5306
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E W¡l Local Plan

E Mod¡f¡""tion #

Modifieation PY 2009-10 LWIAr

Date:

Ventura

07/o1lo9

T¡TLE lB BUDGET PLAN SUMMAHYI (Adult or Dislocated Worker)
WIA 118; 20 CFR 661.350(a)(13)

PROGRAM TYPE for PY 2009, beginning 07101105 through 06/30/10

B Grant Code 201/20212031204 WIA lB-Adult

n Grant Code 501/502l5}gl5}4 WIA lB-Dislocated Worker

Contact Person, Title Telephone Number 805-477-5306 Date Prepared: 4113110

Cheryl Moore, Ex. Direclor
Comments:

I Refer to 20 CFR Part 667.160 and WIA Directive W|ADO1-10 for guidance and information regarding local area obligation rates,

and recapture and reallocation policies and procedures.

R970577 Subsranl K074181 Suborant
'l . Year of Appropriation 2008 2009
2. Formula Allocation 1.584,317 2,015,969
3. Allocation Adiustment - Plus or Minus 2.914
4. ïransfers - Plus or Minus
5. TOTAL FUNDS AVAILABLE {Lines 2 thru 4) 1,s84,3'17 2,018,883

6. Program Services (sum of Lines 6.4 thru 6.8) 1,425,885 1.807.995
A. Core Self Services 577,766 741,278
B. Core Reqistered Services 57,035 72,320
C. Intensive Services 114.071 144,640
D. ïrainino Services 548,684 687,038
E. Other 128.329 162.720

7. Administration (Line 5 minus 6) 158.432 210.888
B. TOTAL (Line 6 plus 7) 1,584,317 2,018,883

¡i.å-lÉìFr(FENBl.til¿BEíp.t¡ANr(c.¡tr¡rutative,.ftiJ.rni*J':¡¡Vjj1:il2g.08:ìa !..|ï, ),9æ-Èp-.eidtiV,tfll
9. Seotember2008 396,079 ffi
10. December2008 792.159 i:äiüii:t':¡;f Í¡t:.:q
11. March 2009 1.188.238
'12. June 2009 1.584,317
13. Septen¡ber 2009 451,999
14. December2009 903.998
15. March 2010 1.355.996
16. June 2010 2.018.883
17. September 2O10

18. December2010 i*ì;¡¡tl:;';llì;'íäT:$ïi,l¡!,.,r;íi

19. March 201 'l

20. June 201 1 w{i.,ri:i:$ì#ifjî¿:{:

MrF¡lEliÄ ¡lr¡t,i ;1{: ¡I;, L ; 
ti ;;;, i; : ¡11,t'-,,;-1.,; 16ú

21. % for Administration Expenditures (Line Tiline 5) lOYo 1Ao/o

Page 1 of 1
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E Wln Local Plan Modification py 2009-1o
E Moo¡t¡""tion #

LWIA:

Date:

Ventura

07/01109

TITLE IB BUDGET PLAN SUIViMARYI (AdUIt Or DiSIOCAtEd WOTKET)
WIA 118; 20 CFFì 661 .350(a)(13)

PROGRAM TYPE for PY 2009, beginning 07101/Ag through 06/90/10

! Grant Code 201 l202l2}gl2)4 W tA tB-Adutt

E Grant Code 501/50ztSOglSA4WlA tB-Distocated Worker

çr!"qr"sr,l!Uiåì tlËåF,lláJËlKrgËff*l$rD!Ì.ÌI.ffi +î
1. Year of Appropriation

R970577 Suborant K074181 Subqrant
2008 2009

2. Formula Allocatíon 2.097.570 2,761.018
3. Allocation Adiustment - Plus or Minus 196.O72
4. Transfers - Plus or Minus
5. TOTAL FUNDS AVAILABLE (Lines 2 thru 4) 2.497.570 2.957.090

6. Program Services (sum of Lines 6.4 thru ô.E) 1.887.813 2.661.381
A. Core Self Services 659,710 931,483
B. Core Registered Services 75.513 106.455
C. lntensive Services '151.025 212,510
D. Traininq Services 775,028 1 .091 .'t66
E. Other 226,537 319.366

7. ' Administration (Line S minus 6) 209.757 295,709
8. TOTAL (Line 6 plus 7) 2.097.570 2.957.090

9. September 2008 524,393
10. December2008 1.048.786
11. March 2009 1,573,179
12. June 2009 2.097.570
13. September 2009 739,273
14. December2009 1,474.545
15. March 2010 2.217.818
16. June2010 2.957,090
'17. September 2010 W:!Ë4tr+ii¡ttLì'fffiË€ffi ãffiffi
18. December2010
19. March 201'l
20. June 201'l

21. % for Administration Expenditures (Line 7/Line 5) 1Qo/o 1Oo/o

Contact Person, Title
Cheryl Moore, Ex. Director
Comments:

Telephone Number 805-477-5306 Date preparéd: O+/t3/tO

l Referto20CFRPart66T.160andWlADirectiveWlADOl-lOforguidanceandinformationregardinglocal areaobligationrates,
and recapture and reallocation policies and procedures.

Page 1 of 1
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trr WIA Local Plan Modification PY 2009-10
Modification #

LWIA:

Date:

Ventura

07101109

ARRA BUDGET PLAN SUMMARY (Adutt or Distocated Worker)
WIA'1 1B; 20 CFFì 661.350(a)(13)

PROGRAM TYPE

! Grant Code 102 WIA lB-Adult

E Grant Code 105 WIA lB-Dislocated Worker

R97A577 Subqrant
1. Year of Applopriation 2008
2. Formula Allocation 2,886.167
3. Allocation Adjustment - Plus or Minus |ti.s'. ttä ::l :!j:-P.:. : : :: :'.ç,-ii:i i'i::iaf ,: !t;iííl;1^<î!ìir;:Í:. !::ffii
4. Transfers - Plus or Minus
5. TOTAL FUNDS AVAILABLE (Lines 2 thru 4) 2.886.167

Ï:0tTT"a:ll',Alig'9,-jATil9Ni9.9.'$,rlc.*T;F.9o.Rf;€liANt:-: ;?r ri;..:,:"i"iTiä1ii:l', ii'3t'';l".r l.;¡:iiif;#: !""Í.ã

6. Program Services (sum of Lines 6.4 thru 6.E) 2.597.550
A. Core Self Services 909,143
B. Core Registered Services 103,902
C. lntensive Services 207.804
D. Training Servíces 1.064.996
E. Other 3'11,706

7. Administration (Line 5 minus 6) 288.617
8. TOTAL (Line 6 plus 7) 2,886.167

TREERtËV#p@-ilrgt3.riþ.lfF,,FtflÐFlJ,B-EirR-ËäN:,(.c-äfili¡láTiiiìi;ii.irñiËäbliriäiít;llt
"c.ä:ÊÌ¿1;ijrå;Ël 

i
L September 2008 ffi10. December2008
11. March 2009
'12, June 2009
13. September 2009 721.542
14. December2009 1,298,775
15. March 2010 2,164,625
16. June 2010 2,886,167
17. September2010
18. December2010
19. March 2011
20. June 201 1

21. "/" for Administration Expenditures (Line 7/Line 5) 1Oo/"

Contact Person, Title
Cheryl Moore, Ex. Director
Comments:

Telephone Number: 805-477-5306 Date Prepared: 4113110

1 Refer to Training and Employment Guidance Letter 14-08, Change 1 for information regarding recapture ând reallocation of
local WfA American and Reinvestment Act funds

Page 1 of 1
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E WIA Local Plan Modification py 2009-10
n Mou¡t¡cation #

LWIA:

Date:

Ventura

07101/09
..

\l

ARRA BUDGET PLAN SUMMARV (Adutt or Distocated Worker)
WtA 118;20 CFR 661.350(a)(13)

PROGRAM TYPE
p Grant Code 102 WIA lB-Adutt

n Grant Code 105 WIA lB-Dislocated Worker

2. Formula Allocation

ïransfers - Plus or Minus
5. TOTAL FUNDS AVAILABLE (Lines 2 thru 4)

Services (sum of Lines 6.4 thru 6.

414,141

7. Administration (Line b minus

1 ,210,939

10. December2008
11. March 2009

15. March 2010
16. June 2010 1 ,210.939

18. December 20'10
19. March 201 1

20. June 201 1

21. o/o forAdministration E

Person, Title
Cheryl Moore, Ex. Director
Comments:

Telephone Number: 805-477-5306 4113110

1 Refer to Training and Employment Guidance Letter 14-08, Change 1 for information regarding recapture and reallocation of
local WIA American and Reinvestment Act funds

Page 1 of 1
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E Wn Local Plan Modification py 2009-10
n n¡od¡t¡""tion #

LWIA:

Date:

Ventura

a4lo1/09

TITLE IB BUDGET PLAN SUMMARYI (Youth)
WIA 118;20 CFR 661.350(a)(13)

PROGRAM TYPE for PY 2009, beginning O4lO1/09 through 06130/10
p Grant Code 301/302l30glg}4 WtA tB-youth

Contact Person, Title
Cheryl Moore, Ex. Director

Comments:

elephone Number 805-477-5306 Date Prepared: 4113110

1 Refer to 20 CFR Pad 667.160 and WIA Directive W|ADOl-10 for guidance and information regarding local area obiigation rates,
and recapture and reallocation policies and procedures.

Page 1 of 'l
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WIA Local Plan Modification PY 2009-10
Modification #

LWIA:
.Date:

Ventura
ffi

,t-

ARRA BUDGET PLAN SUMMARY (Youth)
WIA 1 18; 20 CFR 661,350(a)(13)

PROGRAM TYPË

E Grant Code 103 WIA lB-Youth

R970577 Suborant
1. Year of Appropriation 2008
2. Formula Allocation 2.868.591
3. Allocation Adiustment - Plus or Minus
4. TOTAL FUNDS AVAILABLE (Line 2 plus 3) 2,868.591

5. Program Services (sum of Lines 5A and SB) 2,581,732
A. ln School '1.425.866
B. Out-of-School(30%) 1.42s.866

6. Administration (Line 4 minus 5) 286,859
7. TOTAL (Line 5 plus 6) 2,868.591

B. June 2008
9. September 2008
10. December2008
11. March 2009
'12. June 2009
13. September 2009 717,148
14. December2009 1,434.296
15. March 2010 2,151,M3
16. June 2010 2.868.591
17. September2010
18. December2010
19. March 201 1

20. June 201 1

21 . Y" for Administration Expenditures (Line 6/Line 4) 1Oo/"

Contact Person, Title
Cheryl Moore, Ex. Director

Comments:

Telephone Number: 805-477-5306Date Prepared; 4l13l1o

l Referto20CFRPart66T.160andWlADirectiveWlADOl-l0forguidanceandinformationregardinglocal areaobligationrates,
and recapture and reallocation policies and procedures.

Page 1 of 1
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WIA Local Plan Modification PY 2009-10
Modification #

LWIA:

Date:

Ventura

07lo1lo9

TITLE IB PARTICIPANT PLAN SUMMARY
WIA 1 1 8; 20 CFR 661.350(a)(13); TEGL 17-0s

Plan the number of individuals that are in each category.

Torals for PY 2009 (07/01/09 throuqh 06/30/10) 'i : AÞ-t¡J ls['rÌrt lf; .;irr,i DWç:l. ;, :i!iY..9Lfr.*Vlli;:1, Registered Participants Carried in from pV ã008 134 116 832. New Registered Parlicipants for py 200O 154 234 2683. Total Registered Participants for py 2009 (Line .t ptus 2) 2BB 350 3514. Exiters for PY 2009 67 58 2s35. Registered Participants Carried Out to py eOl O f r-¡ne s m¡n* a 221 292 98

12. Entered Employment 42 31 63
124. Training-related 33 26 31
13. Remained with Lavoff Emplover
14. Entered Military Service FÍ.;i.:ì;;i.':1'! ?:i

3
15. Entered Advanced Training ?í.YÊ:tt:jit¿ti, : 33
16, Entered Postsecondary Education

\i?:ra::.;:

ol
17, Entered Apprenticeship Program ,,ffi

f.{,*i
B

18. Returned to Secondary School 15
19. Exited for Other Reasons O,J 55 12

Contact Person, Title
Cheryl Moore, Executive Director

Comments:

Telephone Number
805-477-5306

Date Prepared
4/13t2010

FWSDO9-7J 2110Page 1 of 1
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WIA Local Plan Modification PY 2009-10

Modification #

LWIA:

Date:

Ventura

07la1lo9

ARRA,PARTICIPANT PLAN SUMMARY (Adutt and Distocated worker)
WIA 1 18; 20 CFR 661.350(a)(13); TEGL 17-os

Plan the number of individuals that are in each category.

olals for PY 2009 (07l01l0g throush 06/90/i

red Particípants Carried Out to PY 2010 (Line 3 minus

124. Trainino-related

14, Entered Mi
15. Entered Advanced

19. Exited for Other Reasons

Contact Person, Title
Cheryl Moore, Ex. Director

Comments:

Telephone Number 805-477-5306 Date Prepared
4/1312010

FWSDO9.7K Page 1 of 1
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WIA Local Plan Modification PY 2009-10

Modification #

LWIA:

Date:

Ventura

07/o1/09

ARRA PARTICIPANT PLAN SUMMARY (Youth)
WIA 1 18; 20 CFR 661 .350(a)(13); TEGL 17-05

Plan the number of indìviduals that are in each category.

Iotafs for PY 2OOg (OT|AUAS throuoh 06/30/10) ;i ri',l$lIM M,ERìX'@. ; T.Y)2,3,1;i¿

1. Reoistered Participants Carried in from PY 2008
2. New Reqistered Pafticioants for PY 2009 N/A 813
3. Total Registered Participants for PY 2009 (Line 1 plus 2) 813
4. Exiters for PY 2009 813
5. Registered Participants Carried Out to PY 2010 (t-ine 3 minus 4)

6. Core Self Services ä-,.|þ:lt:i:.,'7 jj!*a,Æi::t::(¡¡*1i$71iii¡. i,r :..,.:.'lì ì1..:i.r':1-r::,t,:,:: .. ;. : ! :. iî.,;i. "¡t;J,": Jr.:l.ii.;1;a t.:.ta:1.1;:-i.

7. Core Reqistered Services
B. Intensive Services ', ;íi:;;;:l ;::í1. r.; i jì,;i¡äi"] rìi,:i,'.ì,r,¿,.: J

L Trainino Services ':t:!-:;t it.:t:l: ::;t.;';|.i::þ:

YO,UTH,,ME'ASURE-S.¡ 1,:'1.;1;'i,-,:;;;;:."..,:,¡li:î;i::: l¡¡¡:."¡..;:'il¡1;i1;t':,t ,?,iìäitì. 1':::1':tì¿,ï¿

10. Attainment of a Lileracv and/or Numeracv Gain N/A
11. Attainment of a Hiqh School Diploma. GED, or Certificate N/A ;:ia:¡iíi:iii"t"::tlin?:.:

12. Attainment of a Work Readiness Skill 700

EXI.ï,:$T.¡AT U S ): : :. :1 1 

-1:.;..1 ::rt.::a

13. Entered Emolovment N/A
134. Traininq-related N/A
14. Remained with Lavoff Emolover .':,.,..,;f... ::. ';'.i'tÇ,';;,:;.,':ì, :'r. ;¡,;t";':.'f:"fr '' i'. "

15. Entered Militarv Service N/A
16. Entered Advanced Traininq NiA
17. Entered Postsecondarv Education N/A
18. EnteredApprenticeship Proqram N/A
19. Returned to Secondary School N/A
20. Exited for Other Reasons N/A

Contact Person, Title Telephone Number: 805-477-5306 Date Prepared: 4113110

Cheryl Moore, Ex. Director

Comments:

FWSD09-71 Page 1 of 1
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ø WIA Local Plan Modification PY 2009-10 LWIA; Ventura

n Modification # Date: 071ail2009

WORKFORCE INVESTMENT ACT TITLE IB

1 Guidance on state and local performance can be found on the U.S. Department of Labor (DOL) Emplovment and Traininq Administration Web site.. Specific Training and Employmenl Guidance Letters (TEGL) include, but are not limited to 8-99, 1 1-01 , and 1 7-05. For additional guidance, see
Workforce Services Directives WSDoB-1 and WSD08-6, and Workforce Services lnformation Notice WSlN07-33.

2 Per WSlN07-33, the DOL Employmenl and Training Administration approved California's waiver request to move from lhe statutory perfor.mance
measures specified in WIA Section 136 to the common performance measures defined in TEGL 17-05. Ihís waiver was initially approved for
ProgramYears(PY)2007-08and2008-09. PerTEGLl4-0B,thiswaiverhasbeenapprovedforPY200g-10.

FWSD09-7M Page 1 of 1 2hO
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STATE NEGOTIATED LEVELS OF PERFORMANCEI

WIA Requirement at Section 136(b), PY
2007-08

PY
2008-09

PY
2009-10

Adults

Entered Employment Rate 77"/" 78o/" 650/o

Employment Retention Rate 82o/" 83o/o B1%

Average Earnings $12,400 $12,500 $12,500

Dislocated Workers

Entered Employment Rate 85o/" 86% 81o/o

Employment Retention Rate 87"/Þ 88o/" 83"/"

Average Earnings $15,800 $15,900 $14,900

Youth (âges 14-21)

Placemeni in Employment or Education 654/" 67o/" 63%
Attainment of a Degree or Ce¡tificate 45o/o 470/" 47o/"

Literacy and Numeracy Gains 15"/" 30o/o 30/"

LOCAL NEGOTIATED LEVELS OF PERFORMANCE1

WIA Requirement at Section 136(c)2
PY

2007.08
PY

2008-09
PY

2009-10

Adults

Entered Employment Rate 76o/". 7S% TBD

Employment Retention Rate 80.5% 83o/" ÏBD
Average Earnings $12,000 $ 12,500 TBD

Dislocated Workers

Entered Employment Rate B0% B6o/o TBD

Employment Retention Rate 870/o BB"/o TBD

Average Earnings $16,000 s15,900 TBD

Youth (ages 1'1-21)

Placement in Employment or Educat¡on 65o/ø 67o/" TBD

Attainment of a Degree or Certificate 45o/o 474/o TBD

Literacy and Numeracy Gains 15o/" 300/" TBD



a ,,

ø WIA Local Plan Modification PY 2009-f 0 LWIA:

I Modification # Date: 07l01l2oog

AMERICAN RECOVERY AND REINVESTMENT ACT

STATE NEGOTIATED LEVELS OF PERFORMANCE

LOCAL NEGOTIATED LEVELS OF PERFORMANCE

1 per WSIN0Z-33, the DOL Employment and Training Adminislration approved California's waiver request to move from the statutory performance

measures specifiêd in WIA Section 136 to the common performance measures defined in TEGL 17-05. This Úaiver was initially approved for

^ Program Years (PY) 2007-08 and 20OB-09. Per TEGL 1 4-08, this waiver has been approved for PY 2009-1 0.
t 

For purposes of eligibility under the American Recovery and Reinveslment Act, the term "eligible youth" includes individuals 14 to 24 years of age'

FWSD09-7N Page 1 of 1 2110
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WIA Requirement at Section 136(b)1
PY

2009-10

Adults

Entered Employment Rate 65%

Employment Retention Rate 817o

Average Earnings $12,s00

Dislscated Workers

Entered Employment Rate 81"/o

Employment Retention Raie B3o/"

Average Earnings $14.900

Youth (ages 14.2412

Placement in Employment or Education 63"/"

Attainment of a Degree or Certificate 47%

Literacy and Numeracy Gains 30"/"

WIA Requirement at Section 136{b)1
PY

2009-10

Adults

Entered Employment Rate TBD

Employment Retention Rate TBD

Average Earnings TBD

Dislscäted Workers

Entered Employment Rate TBD

Employment Retention Rate TBD

Average Earnings TBD

Youth (ages 14-Z+¡z

Placement ¡n Employment or Educat¡on TBD

Attainment of a Degree or Certificate TBD

Literacy and Numeracy Gains TBD



STATE Of CALIFORNIA
LOCAL AREA GRANT RECIPIENT LIST¡NG

[WlA Sections 1 17(dXsXBXi) and 1 18(bX8)]

Ventura

\,
ù

(Name of LocalWorkforce lnvestment Area)

Signature:
Chief Elected Official Date

lf a Local Grant Subrecipient has been designated, please submit a copy of the agreement between the Chief Elected
Official and the Subrecipient. The agreement should delineate roles and responsibilities of each, including signature
authority.

ENT¡TV ORGANIZATION
CONTACT
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of Superuisors

Kathy l. Long, Chair 800 South Victoria Avenue
Ventura, CA 93003

805€5ffiee-
kathy.long @ventu
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--\\ Emnlovment

EDDB;;;*';:\-¡
StatG of California

Workforce lnvestment Aet/llllagner Peyser Act
American Recovery and Reinvestment Act of 2OOg

Local PIan

Local Workforce lnvestment Area (LWIA):

Name of LWIA Ventura

Submitted on April 13, zolo

Contact Person Cheryl Moore

Contact Person's Phone Number 805 477-fia6

July 2OOg

EDD ¡s an equal opportunv employer/program. Auxiliary aids and seruices are available upon requeet to ind¡viduals with dísabilities. Special requests
sev¡ces, aids, and/or special formats need to be made by calling (916) 654-8055 (Vo¡ce). TTY users, please call the California Relay Seruice at 71 1 .
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INTRODUCTION

fh" One-Stop system's success in implementing the American Recovery and
Reinvestment Act of 2009 (ARRA) will be gauged in [art by the progress it achieves in
using annual appropriations along with ARRA funds to ñelp unemployed,
underemployed, and dislocated workers find new, good jobs and to acðess and remain
in the middle class; to help low-skill or low income workers acquire 21't century skills,
find family-supporling jobs in healthy industries and access the middle class;"and to
help enhance the education pathways for disadvantaged and disconnected youth to
improve their labor market prospects and long term cãreer success. The LWIAs are
expected to fully utilize the ARRA funding to substantially increase the number of
customers served, and to substantially inciease the numbár and propoftion of those
customers who receive training.

We recognize that some of these responses may be duplicative of those provided for
elements of the Workforce lnvestment Act (WlA) Plan modification. However, the intent
of ARRA and the goals of saving and creating jobs and increasing service delivery to
target populations are distinct, We have identified those questions here, The
responses should be included as an attachment to your WIA Plan and be entitled,
"American Recovery and Reinvestment Act Local plan.;

ARRA PLAN QUESTIONS
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4. Accountability and Transparency

monitoring activities to be used to determine whether or
with programmatic, accountability, and transparency

as well as the regular provisions of WIA and the Wagner-

5. Adult Services

The intent of the ARRA is that WIA Adult funds be used to provide necessary
seruices to substantially increased numbers of adults to support their entry or reentry
into the job market, Describe the programs and processes your LWIA will use to

. aghieye !þ1q goal.
,, Our plan. fôT ARRA fündq is,,l.o,.double the-nlmbg¡,,ef ¿duli,workers..served by,,oür,

7. Supporlive Services and Needs Related Payments

The ARRA specifically emphasizes the authority to use these funds for supportive
and needs-related payments to ensure participants have the means to pay living
expenses while receiving training. Supportive services may include transportation,
child care, dependent care, housing, and other services that are necessary to enable

Page 3 of B
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Apprenticeship Programs

The LWIAS are encouraged to leverage new, and existing national, state and local
registered apprenticeship programs and assets as a key resource in their talent
development and reemployment strategies. Describe the programs and processes
your LWIA will use to achieve this goal.
Thê'velntura wlB,¡s exploring,án abpi'é ioe$iÞ,progíä$:wiÉÍj.liê¡!"qodi+g$W¡,rll:¡;á,r,:i:it,
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. lnvest in high-wage, high-growth jobs
o Advance workers with barriers to employment
. support industry sectors experiencing statewide shor-tages of workers

,!Jgy"-Wjll_yo !¡¡ lg"gg|plg¡ ¡¡ qd !f i cat io n i m p I er¡ ent th e G ove rn o r's p rio rití es?

15.The Governor has identified the fo
Qalifofnia's Strateoic Vision for lmplementation of Emplovment and Trainino

1 6. Educational Oppor.tunities

Describe how your LWIA witl align itself with local educational institutions and other
training providers to maximize opportunities for education and training for adult and

17.One-Stop Staffing

Describe the additional staffing which will be provided at local One-Stops to ensure
the provision of expanded staff assisted services to customers.
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includin,g : low¡in corn é' i qdiviö,r¡ta! F,
etc:

19, Public Comment

PageToftT
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18, Levels of Service

made in order to
Do uniform

there a
What

delivery

need,
etc.?
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